NORTH CENTRAL ASSOCIATION STUDENT ASSESSMENT PLAN

2005 College of Education and Human Services Progress Report #8
Program:  M.S. in Nursing



Program Goal:  Graduates will demonstrate readiness to practice nursing in the advanced role of their chosen track:  Population Health, Forensic Nursing, or Nursing Administrator.   

	OUTCOMES
	ASSESSMENT MEASURES
(Direct)
	FINDINGS/RESULTS
	REVIEW OF RESULTS
(comparisons with target objectives)
	ACTIONS

	A.  Portfolio Review:

Every graduate of the program must submit a portfolio documenting achievement of all program requirements (terminal objectives/ outcomes).

	Portfolios are scored according to a rubric developed by the faculty (see appendix).

	To date, all program graduates (N=10) have satisfactorily completed the portfolio requirement.
There have been 3 graduates of the program over the past 2 years:  two individuals completed the program and submitted acceptable portfolios for review in May 2005, the third completed the program and submitted an acceptable portfolio in AY 03-04.
	Faculty review portfolios and scores annually; graduating students have completed the requirement at a satisfactory level.
	In May 2005, faculty further refined the portfolio review process to include formal (rather than informal) checkpoints of progress.  These checkpoints will allow for formal tracking of each student’s progress and will be needed as the numbers of students in the program increase.

	B.  Action Research Requirement

All students are required to design and complete a qualitative or quantitative action research project during their enrollment in NUR 606 (Practicum in Population Health Care).  This project serves as the exit requirement for the program unless the student otherwise elects to complete a thesis.  
	Action research projects are scored according to a rubrics developed by the faculty (see appendix). 


	To date, all program graduates  have satisfactorily completed the action research project requirement


	Faculty review projects and scores annually; graduating students have completed the requirement at a satisfactory level.
	No further action required.


	OUTCOMES
	ASSESSMENT MEASURES

(Indirect)
	FINDINGS/RESULTS
	REVIEW OF RESULTS
(comparisons with target objectives)
	ACTIONS

	C.  Students completing Phase 2 courses document their perceived attainment of terminal objectives. 


	Phase 1 assessment tool is a 17-item survey where students indicate their perceived confidence in carrying out specific behaviors on a scale of 1 (low) to 5 (high).
	Mean rating across all surveys (N=13) has been 4.213.
Range for each item has been between 3–5.


	Expected outcome has been rating of 3 or better.  To date, all students completing Phase 1 classes have met the targeted expected outcome.


	No further action required.

	D.  Students completing Phase 2 courses document their perceived attainment of terminal objectives. 


	Phase 2 assessment tool is a 17-item survey where students indicate their perceived confidence in carrying out specific behaviors on a scale of 1 (low) to 5 (high).
	Mean rating across all surveys (N=9) has been 4.51.

Range for each item has been between 4–5.


	Expected outcome has been rating of 3 or better.

Students have met the expected outcome
	No further action required.


	E. Program alumni complete an alumni survey assessing their reflections on their preparedness to function in an advanced nursing role. 


	The Alumni Survey is an 

10–item tool asking program graduates to reflect on their education and their readiness to function in advanced nursing roles.  


	Survey sent to all program graduates (N=8) in Summer 2004


	There was a 50% return rate for the alumni survey.  While the number of respondents is quite low, their response to all but two items was positive.  


	Items for which there was not a positive response were related to career changes/career advancement upon program completion.  Faculty discussed the fact that a number of students from the first cohort in the program were required to complete the MSN degree to maintain their current positions, such that career advances may not have the relevance as in other cases.  Addition of a CNL track and/or new specialization in the Ph.D. program are under consideration.

	F. Employers of alumni report program graduates are prepared for advanced nursing roles.
	A 10-item questionnaire was used to obtain feedback from those who employ program graduates.
	Employers of six graduates completed the request for evaluations. 
	Number of responses is low; employers that responded indicated that graduates are able to perform in advanced roles. 
	Employer feedback will continue to be solicited and data will be reviewed over time. 
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